Judicial Findings Evaluation Guidelines

Class A -3 Years ClassB -2 Years ClassC-1Year ClassD - 6 Months

A thorough pre-employment criminal history background check will be obtained for every candidate for
employment. This information will be evaluated and, if any of the following convictions are found to exist, any
conditional offer of employment will be rescinded. Eligibility for future employment will be restored as per the
following guidelines.
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Delivery of Narcotics / Controlled Substances
Domestic Violence / Assault...
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Manslaughter....

Murder ...
Offenses Requ1r1ng Reglstry as Sexual Offender .
Possession of Controlled Substance/Possession w1th Intent to Dlstrlbute.................................
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NOTE: Classes as indicated are for felony convictions. Misdemeanor (non-felony)
convictions for any crimes listed will be reduced by one class

Miscellaneous Class

Any Felony conviction for crimes in the past 12 months other than those listed........c..cc.cuc..c...
Any three (3) Non-Felony, Non-Traffic Convictions in past 12 months.........ccccevirein e iviieciene
Falsification or Significant Omission on Employment Application...............................................
Positive Drug or Alcohol Test Result...

Refusal or Failure To Submit to Drug Testlng As Requested
Resignation/job abandonment without 2 week’s NOtICE......ccuriie i e it e
Termination From Previous Tribal EMpPloyment..... . s ises i s s s s s s s s e s e s e e
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